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CONTRACTUAL AGREEMENT
between the
VILLAGE OF DANSVILLE and the DANSVILLE POLICE
OFFICERS' ASSOCIATION
This agreement is made pursuant to Article 14 of the Civil Service Law of the Stat~~of New York,
(mtered into as of June 1, 1997, between the Village of Dansville, hereinafter referred as to the
"Employer" and the Dansville Police Officers' Association, hereinafter referred to as the
":Association".
This agreement and all provisions herein, shall be effective as of June 1, 1997, except where
otherwise: noted.
For the purpose of this contract, the following definitions shall be used:
A: Village of Dansville: Employer; V~llage;Management.
B: Dansville Police Officers' Association: Association; member(s); employee(s);
police officer(s); officer(s)
C: Emergency: A situation or occurrence of a serious nature, developing suddenly
and unexpectedly, demanding immediate attention.
ARTICLE I
RECOGNITION
SECTION' I-BARGAINING UNIT
The employer hereby recognizes the Dansville Police Officers' Association as the exclusive
bargaining agent for all Board Appointed police officers.
SECTION 2-0BLIGATIONS OF THE ASSOCIATION
The Association expressly agrees, as a condition of the recognition contained in this Article, not
to discriminate with respect to representat~on among or between the unit employees whether
members of the Association or not; nor to engage in a strike, slowdown or other work stoppage;
nor to instigate, encourage, or condone the same.
SECTION 3-PART TTh1EEMPLOYEES
Part-Time employees shall be defined as employees who are regularly scheduled to work twenty
(20) hours or less per regular work week. They shall receive no fringe benefits covered by this
agreement except those provided by the State and Federal Laws and said benefits shall not be
retroactive after the probationary period. They shall have no seniority rights. The rate of
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payment jbr Part-Time employees shall be equivalent to the hourly rate paid to probationary
e:mployees.
SECTION" 4-ASSOCIATION 1v1EMBERSlllP
The association agrees that membership in the Association shall be voluntary, and the employer
agrees that there shall be no discriminatio~ restraint, or coercion by the Employer or any parts of
its agents against any employee because of hislher membership with the Association.
The on-duty employee will be allowed up to two (2) hours of paid time per month to attend
association meetings. Meetings are to be held within the work location and the employee .is
subject to respond to calls for service.
SECTIO:N 5-PRIOR NOTIFICATION
A: Equipnlent: Except in cases of emergencies, prior to the purchase or applications of
funds(regardless of its source), for the purchase of new or replacement equipment
having value of$250.00 or more, directly connected to the performance of the
duties of the members ot the Association, the Association President, or in hislher
absence, the Vice-President, shall be informed in writing of the intent to purchase
such equipment by the Employer or its representative. .
B: Personnel: The Village shall inform, in writing, the Association President, or in rus.lher
absence, the Association Vice President, within seven (7) days of any decision as
to the intent:
.
(a) to hire any new or replacement officers, or;
(b) to eliminate any existing positions.
The Association will be allowed seven (7) calendar days in which to comment, in writing, to the
Village Board, with its recommendations concerning this intention.
SECTION 6- TRANSFER OFFICERS
Transfer oHicers shall be defined as employees who are hired after the completion of their
probationary period with another law enforcement agency. Following six (6) months of service
with the Village, these employees) wages and benefits shall be the same as any employees having
completed their probationary period with the Dansville Police Department, based on equivalent
experience. Each employee shaHalso receive health insurance benefits equivalent to other officers
based on years of experience. All other benefits shall be pro-rated based on date of hire.
ARTICLE n
MANAGEMENT RIGHTS
Except as expressly limited by other provisions of this agreement, aHof the authority, rights and
responsibilities, heretofore, or hereafter possessed by the Employer are to be retained by it. These
rights include, but are not limited to the right:
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(a) to determine the mission, purposes, objectives and policies of the Employer and to
direct the employee of the Employer:
(b) to select, recruit, appraise, train, deploy, utilize, hire, promote, transfer, assign and
r1etainemployees in positions;
(c) to relieve employees ITomduties because of lack of work, or other legitimate purposes;
(d) to maintain the discipline and efficiency of the employees and the operations of the
Employer;
(e) to determine the methods, means, (including size and type of supplies or equipment),
schedules, procedures, and personnel by which such operations are to be conducted; and
(:f)to take whatever actions may be necessary to carry out the mission of the Employer.
ARTICLE ill
PROBATIONARY PERIOD
Except a.sotherwise provided in Article I, section 6, pertaining to "Transfer Officers", the
probationary period for each employee shall be twelve (12) months. The employee shall have no
seniority rights during this probationary period. He/she shall receive no ilinge benefits covered by
this Agreement, except those provided by State law; and said benefits, except for seniority, shall
not be retroactive after the probationary period.
.~
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ARTICLE IV
PENSION' PLANS
The Employer shall include every Full Time employee under the New York State Police and Fire
Retirement System. Plan 384-D, being a 20 Year Plan or Plan 384, being a 25 Year Plan, and
abide by the terms of such plan. The Employee will be enrolled in the plan ofhislh.er choice.
The Employer shall allow employees of the Association to receive pension payments based on
their finaJ twelve (12) month average salary.
Employ€:es of the Association shall be allowed to buy their military time for inclusion under said
retirement plan. For the purpose of this section, "military time" shall refer to active duty service
with a component of the United States Armed Forces, to include the US Coast Guard.
ARTICLE V
VACATION
All employees covered by this Agreement hired before June I, 199I, shall be granted a paid
vacation and such time and service shall begin when hired on a full time basis according to the
following schedule:
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:Required Service Time Off
1 through 4 years
5 years
6 years
7 years
8 years
9 through 11 years
12 through 19 years
2 weeks
3 weeks
3 weeks, 1 day
3 weeks, 2 days
3 weeks, 3 days
3 weeks, 4 days
4 weeks
All employees covered by this agreement hired after, June 1, 1991, shall be granted a paid
vacation and such time and service shall begin when hired on a full time basis according to the
following schedule:
Required Service Time Off
1 through 4 years
5 through 10 years
1(I years and over
2 weeks
3 weeks
4 weeks
Requests for vacation leave should be received by the Chief at least two weeks prior to the first
day of leave requested. Less than two weeks notice may be honored, when an employee's request
fc)rvacation leave does not result in any overtime or additional expense to the employer. In the
event of conflict, the following criteria will be used. to determine priority .of request:
(1) date of request; and
(') ) ..~~ seruonty
The Employer shall buy back one weeks vacation time not used by an employee, at the employees
regular straight time rate of pay at the beginning of each Village year commencing June 1st. If an
eJnplQyee is voluntarily terminated, he/she shall be paid for any unused vacation at this regular
time rate. Whenevervacationtime is paid, separate weekly checks will be the method of .
payment.
Beginning June 1, 1991, each employee shall have the option of carrying over not more than one
(1) week of allotted vacation time into the next fiscal year. At no time may an employee
ac:cumulate more than one week over his/her yearly allotment. Any vacation time accumulated
prior to and including June 2, 1991, shall not be effected by this pro\rision.
ARTICLE VI
PERSONAL LEAVE
The Employer shall grant each employee four (4) personal leave days per fiscal year. These days
shall be us(~dat the employee's discretion and are non-accumulative. requests for personal leave
must be made at least forty-eight (48) hours in advance, unless an emergency prevents in doing
so.
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Personal leave days may not be used on consecutive days. The Employer will buy back unused
personal leave days at the amount of $100 per day. The employer shall not require the employee
to give reason for use of personal leave.
ARTICLE vn
BEREAVEMENT LEAVE
In the event of death in the immediate family, each employee shall be granted time off with pay,
for time lost during the regular scheduled work week. This.time shall not exceed three (3) days
and will normally end on the day of the funeral. Such time taken will not be considered as time
\/vorked in the computation of overtime.
The immediate family referred to herein shall consist of; mother, father, mother-in-law, father-in-
law, son-in-law, daughter-in-law, husband, wife, domestic partner, child, step-child, sister,
brother, and grandparents of the employee, or any other relative who is a member of the
employee:'s household.
ARTICLE VIII
UNIFORMS
The Employer shall furnish uniforms for all fill time employees excluding plain clothes officers.
The Employer shall prescribe the uniforms to be worn by employees when on duty.
Each fisca:lyear, following an employee's initial uniform allotment, the Employer will maintain a
uniform aHowance fund for each officer. Officers will purchase uniform items ITomthis amount.
Unused moneys will transfer to the following years allotment. Employees may not spend in
excess of their allotment.
Such allotrnents shall be as follows:
1997-98
1998-99
1999-2000
$350
$375
$400
The employer will reimburse an employee for the following personal property: eye glasses,
contact lenses, watches, wedding bands; which are damaged or lost through the performance of
the employ,ees duties, not due to the negligence of the employee. The Village shall n~imburse the
enlployee an amount, based on the present value of the lost or damaged property, not to exceed
$100, less any insurance recovery the employee may receive.
Upon termination of any employee, all unused uniform allotment shall revert to the General Fund.
When an en1ployee terminates his/her emploYment with he Employer, he/she shall rehlffi all
uniforms provided to the employee.
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If other than regular issue equipment is used by an officer, it must have prior approval of the
Board and Chief of Police. The cost of such equipment and its replacement shall be the sole
responsibility of the employee.
ARTICLE IX
WORKWEEK
The regular workweek shall consist of Sunday through Saturday, forty (40) hours per week, eight
i(8)hours per day. Officers shall be scheduled so to allow 64 hours off between each 40 hour
'workweek. The employer will not require employees to rotate shifts. The scheduled shifts being
JOon-rotaltionalwill be picked by the employees, by seniority. The shifts will be bid (4) times per
year. The employees may be assigned a special assignment, which shall not exceed six (6) months
per year, in which the employer will notify the Association of the time allotment and venue of the
assignment. An employee can not work the same shift for a full year without hislher seniority to
do so.
Employe.es will be allowed to mutually agree to switch shifts daily, weekly, or monthly, with
forty-eight (48) hours notice to and approval by the Chief Such switching will be at no extra cost
to the eIIlployer.
'
The Chief of Police may temporarily alter such assignments for emergencies, training, illness or
vacations,. Whenever possible, training will take place during the officer's regularly scheduled
'Nork shijt. The schedule shall be posted, at minimum 7 days prior to the first day of each month.
\Vhenever it shall occur that an employee is involuntarily moved fTomhislher scheduled shift for
the purpose of filing a shift vacancy, during a regular workweek, said officer shall be paid a
$25.00 bonus, in addition to his/her regular pay, provided that:
(a.)all other officers available to cover such a vacancy without the obligation for overtime
cost to the employer have been contacted, and;
(b) all of those said officers have refused a voluntary shift change to cover said vacancy.
Staff meetings may be held no more than once per month, for no longer than two (2) hours.
Payment for overtime incurred because of a staff meeting will be paid at time and one half regular
rate.
Officers nrlaybe allowed to work sixteen (16) hours shifts, if such condition is not in violation of
State or Federal Statute.
ARTICLE X
HOLIDA YS
The follo,ving days shall be designated as paid holidays; New Year's Day, Lincoln's Birthday,
VVashington's Birthday, Good Friday, Memorial Day, Independence Day, Labor Day, Columbus
I)ay, Veteran's Day, Thanksgiving Day, and Christmas Day.
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An employee working a holiday shall receive time and one half for hours worked and eight (8)
hours credited time off to be taken as time off at a later date. In the event that an employee
works a sixth day in a workweek, and said sixth day is a holiday, said employee will be paid
sixteen (16) hours of pay for that eight (8) hour period.
ARTICLE XI
INSURANCE
The employer shall provide Blue Choice Medical coverage with extended and chiropractic riders
to each Jhll time employee covered under this agreement in accordance with type of coverage
(single, 2-person, single w/dependent or family) appropriate for each employee. Should any full
time employee covered on this program wish to terminate hislher coverage, the elnployer will split
evenly the cost savings with the employee up to $1000.00 in enumeration to the ernployee.
Should such employee wish to return to the health plan offered by the Village during the time this
agreement is in effect, the employer shall pay the appropriate cost of that coverage, based on the
schedule below.
The emp10yer will pay the following toward the cost of coverage, given the employee has
successfblly completed their probationary period:
H.equired Service Payment Percentage
'.
) Probationary to 1 year anniversary
][ to 2 years
2 to 3 years
3 to 5 years,
5 to 7 years
7'years and following
0% Single
80% Single
90% Single
100% Single
100% Single
100% Single
0% Family
50% Family
65% Family
90% Family
95% Family
100% Family
The Village shall offer the Smile Saver I-Modified Dental Plan for all employees covered under
this agree:ment. The employer shall pay the cost of such coverage based upon the schedule above.
In the event that both a husband and wife are employed by the Village of Dansville, the Village
shall be obligated to provide only one (1) family contract for the spouses in the name designated
by them. :However, if a layoff: leave of absence, divorce or other change in circumstances of the
spouse, in whose name the family coverage is issued occurs, the Village agrees to continue to
provide uninterrupted coverage under the aforementioned family contract(s) for each spouse.
ARTICLE xn
CALL-IN
Section 1. A full time employee who is called into work on a non-work day shall receive a
minimum of two (2) hours pay, at his/her overtime rate. A full time employee who
7
t' )",".
~."l
~
" )
Section 2.
is re-called to work after completing hislher regular work shall receive a minimum
of two (2) hours pay at hislher overtime"tate. However, if a full tinle employee is
called in or recalled prior to the start of hislher regularly scheduled "workshift, and
remains at work for that shift, the employee shaIl be paid only for those hours
worked.
Overtime opportunities shaIl be offered equitably to all employees so that, over the
course of each year, each employee wiII have been offered overtime opportunities
essentiaIly equivalent to those offered to other employees.
Adequat,~records will be kept by a representative of the employer to ensure that all employees
'wiIlhave equal opportunities for overtime hours. These records wiIl be made available for
inspection by any employee upon his/her request.
ARTICLE xm
SICK TIME
The emp~oyerwill continue to carry health and accident for full time employees as i.snow in force
and for the first six (6) months of iIIness or disability by an employee, the employer will pay the
difference between the insurance coverage and the employees salary; for the next six (6) months,
the employer will pay one-half (l/2) of the employee's salary.
)
Employees having used no sick time, during any contract year, June 1 to May 31, shall receive a
$250.00 bonus for perfect attendance.
Section I,
Section 2.
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Section 3.
ARTICLE XIV
GRmVANCEPROCEDURE
For the purpose of this agreement, a grievance shall be defined as a dispute or
controversy between an individual employee covered by this Agreement and the
Employer arising out the application of this Agreement, or a grievance as defined
by Section 682, Subdivision 4 of Article 16, of the General Municipal Law.
The inclusion of this Article of Grievance as defined by Article 16, Section 682,
Subdivision 4 of the General Municipal Law is intended to substitute the Grievance
and Arbitration Procedure of this Agreement for the procedure which the employer
previously adopted under the tenns of Article 16, of the General Municipal Law,
which is required by said law and upon the effective date of this Agreement, the
grievance and arbitration procedure available to the employees covered by this
amendment or agreement shall be that as herein set forth.
It is expressly understood and agreed by the parties that the grievance and
arbitration procedure provided for in this Article does not apply to and is not
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Section 1.
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intended as a substitute or an alternative for any action permitted or required of the
employer under any artiCle of the State or Local Civil Service Law or Rules.
The purpose of this Article is to provide the sole method for the settlement of a
grievance as defined herein and such grievance shall be settled in accordance with
the following procedure:
Step 1: A grievance shall be presented in writing to either the Chief of Police, or
when the Chief is unavailable, the Sergeant (who shall immediately
forward such to the Chief of Police upon hislher return), by the aggrieved
employee, with or without hislher Association representative, at the
employee's option, within five (5) working days from the date of the
knowledge of the cause or occurrence giving rise to the grievance. The
Chief of Police shalI.respond in writing within five (5) working days. If the
response does not result in resolution of the grievance, then within three
(3) working days,:
...........
Step 2: The aggrieved employee may submit hislher grievance in writing to the
Mayor of the Village of Dansville who, within ten (10) working days after
he/she receives the written grievance, will convene a meeting between the
aggrieved employee, hislher Associate representatives, legal counsel if
desired by the employee, and the Mayor of the Village of Dansville and
other representatives of the employer, for the purpose of resolving the
grievance. The employer will respond in writing within ten (10) working
days following said meeting. If the grievance is not resolved within ten
(10) working days following said meeting, the grievance may be submitted
to arbitration. .
Each step will be responded to by the Employer, in writing, to the aggrieved
employee, within the specified time periods.
ARTICLE XV
ARBITRA TION PROCEDURE
In the event that a grievance is unresolved after being processed through all the
above steps of the grievance procedure, or having moved through the grievance
procedure by default, then not later than thirty (30) calendar days after the second
step procedures are complete or thirty (30) calendar days after the tinle limits
required by the steps of the grievance procedure have run, the Association may
submit the grievance to arbitration by request from the American Arbitration
association of the federal Mediation and Conciliation Service, or PERB, a list of
seven (7) arbitrators, ITomwhich the employer and the Association shall select an
arbitrator by striking names out alternatively until one (1) shall remain, who shall
be designated the arbitrator for the grievance in question.
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Section 2. The arbitrator shall have no power to add to, subtract ITomor modify any
provisions in this agreement.
Section :3. No arbitrator shall decide more than one (1) grievance on the same hearing or
series of hearings except by mutual agreement between the parties.
Section 4. All awards of back pay shall be limited to the amount of wages the employee( s)
would have earned from his/her emploYment with the Employer.
Section S.
' The decision of the arbitrator shall be final and binding on all parties. The fee and
expenses of the arbitrator and the costs of the hearing rooms shall be shared by the
Employer and the employee. All other expenses shall be borne by the party
incurring them. Neither party shall be responsible for the other party's share of the
divided costs nor the expenses of witnesses or participants called by the other.
ARTICLE XVI
SHIFT DIFFERENTIAL
Employee:s assigned to the first shift will be paid their regular hourly wage.
Employees assigned to the second shift shall be paid their regular hourly wage, plus twenty (20)
cents per hour.
I
.j Employees assigned to the third shift shall be paid their regular hourly wage, plus twenty-five (25)
,
,c4~ntsper hour.' Any shift starting on or after 7:00 p.m. is considered the third shift)
ARTICLE xvn
LONGEVITY
All employees on the payroll as of May 31, 1979, shall be eligible for longevity pay as outlined
bdow.
AUemployees hired as of June 1, 1979, and thereafter, shall not be eligible for longevity.
Payment will be made in a separate check.
Tirne of Service Annual Amount
5 through 9 years
]0 through 14 years
15 through 19 years
20 years and over
$75.00
$150.00
$200.00
$300.00
t ),. '
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ARTICLE xvm
MEALSANDMaEAGE ALLOWANCE
",,"
.....
A meal allowance of six dollars ($6.00) shall be paid where applicable out of town.
Mileage of twenty-five (25) cents per mile shall be paid wben employees are requested to use their
own motor vehicle.
ARTICLE XIX
DURATION
This agreement and any written amendments agreed upon and executed by the parties made and
annexed hereto shall continue in full force and effect ITomJune I, 1997 through and including
J\1ay31, 2000.
ARTICLE XX
AGREEMENT
Section I. The Employer and the Association acknowledge that, during negotiations which
resulted in this agreement, each had the unlimited right and opportunity to make
proposals with respect to any subject or matter not removed by law ITomthe area
of collective negotiation.
I)
./
Section 2. The foregoing constitutes the entire agreement between parties and no verbal
statement or other agreement, in whatever form except an amendment to this
agreement in writing annexed hereto and specifically designated as an amendment
to this agreement, shall supersede or vary any of the provisions herein contained.
Section 3. The Employer shall provide all employees a copy of the agreement.
ARTICLE XXI
WAGES
Each Employee holding the rank of Sergeant shall receive additional compensation added to
hislher base pay, based on the following schedule:
Date of appointment to 2nd anniversary of same:
2nd anniversary to 3rd anniversary:
3rd anniversary to 4th anniversary:
4th anniver:)ary and subsequent years:
$1500.00
$2300.00
$2650.00
$4000.00
Additional Gompensati,onof Sergeant shall be included in hourly rate for overtime purposes.
. '\
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Ernployer shall compensate each member (patrolman and Sergeant) at hislher straight time rate,
cornputed altthe rate provided by Federal Law" for each hour of overtime worked. Employee
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shall have the option of receiving compensatory time off: within the structure of the Fair Labor
Standards Act, as compensation for overtime worked. Employees shall be allowed, to accumulate
up to, but not more than 100 hours of compensatory time credit. Overtime shall be any time
work, over the regular scheduled forty (40) hour workweek. Each employee shall also receive
overtime pay for each mandatory court appearance in hislher official capacity as an officer of the
Dansville Police Department which is outside of hislher normal working hours, with a minimum of
two (2) hours in the Village for each appearance and three (3) hours outside the Village.
Following is the rate schedule for this contract
Probationary( 1st Year)
1997-98 $24, 576.00
1998-99 $25, 313.28
1999-2000 $26, 325.81
2nd Year
$27, 033.00
$27, 843.99 v~
$28, 957.74 0
3rd Year
$29, 736.00
$30, 628.08
$31, 853.20
4th Year
1997-98 $32, 709.00
1998-99 $33, 690.27
1999-2000 $35, 037.88
5th Year and Up f1
$34, 272.00'- :; Z /J
$35, 300.16 :- J>
$36,712.16
All transter officers with 5 years or more will start at 4th year rate. Officers with less time will
start at one year below their current years of service, with prior department(s).
ARTICLExxn
NOTICE
It:is agreed by and between the parties that any provision of this Agreement requiring legislative
action to permit its implementation by amendment of law or by providing the additional funds
therefore, shallnot becomeeffectiveuntil the appropriate body has given approval.
ARTICLExxm
SENIORITY
S~:ction 1. Seniority shall be defined by Appropriate Civil Service Law. When not applicable,
seniority shall be defined as continuous length of service with the employer.
Section 2. For layoff purposes, an employee's seniority shall determine the order to be
followed. The employee with the least seniority shall be the first to be laid off:
until the total number of employees required to decrease forces shall be
established. Having exhausted hislher seniority on his current title, the laid off
employee shall exercise his seniority to displace an employee with lesser seniority
then he/she or other job title previously held. Recalls shall be in the reverse order
of layoffs. "Indepartments which do not rotate shifts, shift preference shall be
decided by seniority.
12
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Section 4.
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As used in the above paragrap~ continuous service includes only those periods
when an employee is on'the Employer's active paYrolland those periods when an
employee is:
(a) on leave of absence;
(b) on layoff;
(c) absent ITomand unable to perform the duties of hislher position by reason of a
disability resulting ITomoccupational injury or disease;
(d) such other period of service, if any, as Civil Service Law requires to be treated
as part of the employee's continuous service.
Subject to the applicable provisions of the Civil Service Law, if any, an employee
loses hislher seniority when one or more of the following occurs:
1. Voluntary Resignation
2. Discharge
3. Retirement
4. Fails to report for work for three (3) consecutive working days without prior
notification to the Employer of the reasons for such absence. In such instance
the employee shall be considered to have voluntarily quit except: in situations
when an employee is unable to notify the Village.
5. Fails to return IToman approved leave of absence on the scheduled date for
return.
6. Has been laid off for a period of twelve (12) consecutive calendar months.
7. Has been on sick leave, paid or unpaid, for a period of twelve (12) consecutive
calendar months.
8. Fails to report for work on the agreed date of a'recall ITomlayoff
9. Resigns (unless he/she is reinstated within the period permitted by any
provision of the Civil Service Law applicable'to himlher.
Special ci.rcumstances shall be reviewed by the Village Board.
Section 5.
Section 6,
If two or more.employees are hired or appointed on the same date, 'their relative
seniority shall be in the order of their hiring or appointment, as the case may be, by
the appointing or hiring official.
The Employer shall provide, within 15 days of June 1, of each year, a seniority list
of all employees covered under this contract, and shall be established within
current Village Policy.
~,femo of Understanding
H is understood that for the following six (6) days that, should an employee work one of these
days, he/she shall be entitled to have the same day off the following year, if requested. These days
are: Christmas Day; December 31st; July 4th; Thanksgiving Day~Memorial Day~and the first day
of deer season.
~..)
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ARTICLE XXN
VACANCIES
When ajob vacancy or vacancies occur within the Village Police Department, which would result
in a pron10tion for existing employees covered by this agreement, the employer will be responsible
for distributing and posting the announcement of such vacancies in all locations of employees who
,maybe affected by such vacancies, as least thirty (30) calendar days prior to the date they are
:filled. Announcements of such vacancies shall contain the title of the position(s) to be filled,
minimurn qualifications required for appointment, the number of vacancies and location of the
vacancIes.
'When sueh vacancies are announced as provided herein, employee's who wish to be considered
for appointment to such vacancies, shall be allowed to file appropriate notice with the appointed
authority; provided however, that such notice must be filed within the thirty (30) days of the
mmouncement of the vacancy.
The above rules shall apply to competitive and non-competitive vacancies.
~~oticesof competitive examinations for positions for which employees may be eligible to
compete shall be distributed and posted in all locations of employees who may be effected by such
examinations, at least thirty (30) days prior to the date of such examination.
A copy of vacancy announcement and competitive examination notice will be forwarded to the
A..ssociationPresident or in hislher absence, the Vice President, at least thirty (30) calendar days
prior to the vacancy being filled or competitive examination being given.
~
. ./
ARTICLE XXV
OUTSIDE EMPLOYMENT
The Village shall permit outside employment by its employees, so long as such employment
conforms 'with the requirements of the Federal Fair Labor Standards Act, New York State Civil
SierviceLaw and, so long as such employment does not interfere with the duties, or create a
conflict of interest, related to the employee's responsibilities and duties, as an employee of the
Village of Dansville and an officer of the Dansville Police Department.
ARTICLE XXVI
PROFESSIONAL DEVELOPMENT
Upon the successful completion of an employer approved or requested in-service trajning school,
which results in the employee being certified as an instructor by the Bureau ofMunieipal Police or
any other employer recognized training organization, in a specific field, each employee shall
reeeive a bonus of$50.00 annually each subsequent fiscal year, for each certification, so long as
thc~Village may require that employee to instruct other employees Within thtit specified field. This
seetion shall be effective June 1, 1994 and shall apply to all current instructor certifications held
by any employee, if such certification conforms with the above.'-J\i~.
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Employee's will be allowed to attend training of the employee's choice, during time off hours at
the employee's expense. The employee shall not expect, nor receive any compensation ftom the
employer for said training.
ARTICLExxvn
POLICIES AND PROCEDURES
Effective: June 1, 1997, between the months of February and April of each year, a eommittee
consisting of two (2) members of the Associatio~ the Chief of Police or his representative, and
two (2) rnembers of the Village Board shall review the Policies and Procedures of the Dansville
Police DI~partment,and issue a report suggesting changes, if any to be made regarding same.
ARTICLE XXVIII
RECOVERY OF THE COST OF TRAINING
In the event the Vtllage of Dansville is required to provide the basic training course for a police
officer, and in the event the officer voluntarily separates form the police department within a three
(3) year time period of the date of completion of training, the officer shall on demand reimburse
the Village of Dansville for all wages and exp~nses, as defined below, paid by the Village of
I)ansville during or in conjunction with hislher basic training, according to the following pro-rated
schedule:
~)
Length of emplovrnent after completion of training Reimbursement of wages/expenses
lJp to 1 y,ear
1 year up to 2 years
2 years up to 3 years
100%
60%
35%
:: )"'
"
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Vvages subject to reimbursement shall be limited to wages paid in excess of the minimum wage
required by provisions of the Fair Labor Standards Act. Expenses of training include, but are not
linnted to, any reimbursement to an officer for the cost of travel, lodging, meals, books, or tuition
and any paYment made by the Village of Dansville to a third party for a benefit available to the
o:fficerdUJingthe time of training. With the exception of vacation leave, any authorized or
unauthorized absence ITomwork after completion of training aggregating more than five (5) work
days in a calendar year shall not be considered as emploYment. A voluntary separation shall
include a provoked discharge, which is hereby defined to be a discharge occasioned by a
deliberate or willful act at least partially motivated by an intention to avoid the reimbursement
obligation under the terms of this article of the contract. Should an individual separate ITom
service prior to the completion of the length of emploYment required by this article of the
contract, the employer shall present the individual with a demand for paYment of any money due
and owing to the Village of Dansville. The individual shall reimburse the Village of Dansville for
the amount presented. Should it be necessary for the Village of Dansville to initiate litigation in
order to secure reimbursement the individual responsible for reimbursement shall in addition
reimburse the Village of Dansville for all its legal expenses associated with the proceeding. A
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.copy of this language of the contract shall be provided to all individuals interviewed for.
lemployrnlentwith the Village of Dansville; provided; however, the failure of the Village of
:Dansvilk to do so shall not affect the obligation of an individual for reimbursement .in
accordance
'with the 1termsof this article of the contract. Actions taken under this article of the contract shall
not be arbitratible.
This article shall apply to all employees hired after June 1, 1994. All employees hired previous to
June 1, 1994shallbe subject to the provisionsof this article effectiveJune 1, 1995.
ARTICLE XXIX
DISCIPLINE
1. B/\CKGROUND
:Disciplinewithin an organization requires compliance to a code of ethics and standards of
performance supported by a system of authoritative guidelines such as rules, regulations, general
orders and other policies and procedures. Discipline is a necessary element in the rnaintenance
and growth of any person or organization.
2. PlfRPOSE
To define the authority and responsibility delegated to Departmental supervisors for the
maintenance of discipline.
.~
'-
) 3. POLICY
A. Supervisors (either permanent or "acting") are responsible to insure that Departmental
mernbers and employees perform their duties in accordance with the policies, procedures,
rules and regulations and authoritative instructions of the Department.
B. Supervisors are required to initiate action(s) in response to the acts of cornmission or
omission of personnel who are either
1. assigned to their command
2. come to their attention, or
3. under their supervision (for however brief a period).
4. AUTHORITY
Supervisors are required to initiate corrective measure to fulfill their responsibility of assuring
conlpliance \¥ith Department rules, regulations, policies and procedures.
5. EXERCISE OF RIGHTS
t~:~lq
/
A. It is understood and agreed that the only procedure for imposing. corrective measures
against employees covered by this agreement shall be set forth in the following sections.
16
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B. Corrective measures shall only include those listed in the following sections. It is
understood that if the Chief of Police has reason to take corrective measun~s against an
employee>it shall be done in a manner that will not unduly embarrass the eInployee before
other employees or the public, that all corrective measures shall be applied in a progressive
nlanner.
C. It is understood that any employees covered by this agreement shall be entitled to
representation through the police officers bargaining unit at any stage of the proceeding.
Such employee shall be notified ofhis/her rights under this agreement at that time that the
eJnployee is made aware that corrective measures are being taken against them.
D. No employee shall be required to sign any statement of admission of guilt or
innocence to be used in a disciplinary proceeding without having proper representation,
nor shall such e~ployee be required to take a polygraph examination.
6. CORRECTIVE MEASURES
Failure for personnel to comply with Departmental directives, rules, regulations, policies and
procedun::s will be referred to as violations.
A. Counseling memorandum
t
"
.J
1. Give remedial instruction in all instances that are or may be construed to be
violations. Such oral instruction to an employee shall be officially recorded as a
memorandum of record and documented.
2. Counseling memorandum shall remain in the employee's file for a period of six
(6) months and shall be removed unless the matters are of a progressive nature
relating to a continuous series of same or like violations.
NOTE: Remedial instruction will be part of each of the following levels of
corrective measures.
B. Written reprimand
]. To be used following a counseling Memorandum in instances of same or like
violations.
2. Written reprimand may be removed trom personal file in one year by the Chief
of Police.
C. Loss of Leave Credits
]. To be used following a previous written reprimand for same or like violations.
,', )\: .
".:.... .....
2. Loss of leave Credits will be in conjunction with a written reprimand.
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3. Leave Credits will be vacation or holiday time.
4. Loss of leave will be for no more than 5 days.
]). Demotion
1. To be used following the Loss of Leave Credits for same or like violations.
E. Suspension - unpaid
L To be used following the Loss of Leave Credits or Demotion.
2. Suspension will be in .conjunction with a written reprimand.
3. Suspension will be for no more than 5 days.
F. Suspension - paid
1. To be used when personnel are considered a physical risk to themselves or
others.
2. To be used when personnel are the subject of a criminal investigation.
,...) NOTE: When it is indicated that the possession of a fireann or other police
equipment by a police officer is dangerous to himself or others, said equipment will
be secured fi-omthe officer, generally by the member's supervisor. However,
under extreme circumstances where the member's mental state is such that, in the
observer' s opinio~ the member is in imminent danger of seriously injuring himself
or others near him, any member may secure such equipment. the supervisor shall
advise the Chief and additionally forward a written explanation. The supervisor, if
he deems necessary, shall order the employee to the Police Physician for evaluation
prior to his return to duty.
G. Discharge
1. To be used when all other levels of Corrective Measures and instruction have
been exhausted.
Hoo
The nonnal travel of corrective measures will follow paragraphs a, b, c, d, e, f and g.
.Nothing contained within this or any other section shall prohibit the Chief of Police from
thl~ examination of the violation and the totality of the circumstances and if justified,
beginning corrective measures at any level.
" )J: .,~;.'.
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In the event that the Chief of Police believes there is reason to pass over one or more
l€:velsof corrective action the APPEALS procedure will apply.
7. P:ROCEDURES
The follo'wing will be the procedures prior to the commencement of Corrective Measures.
A. All personnel investigations will be assigned to the Chief or his designee.
1. Record aUnecessary and available data to reach an objective conclusion,
including, but not limited to documented complaint interviews; witnesses'
statements/depositions, police reports, physical evidence, photographs, diagrams,
etc. Every investigation will be concluded based upon this data and the report
thereof will include actions taken and/or recommended by the assigned supervisor.
2. The investigation will be returned to the Chief to determine if violations has
occurred.
B. Whenever the Chief of Police believes there is sufficient cause for Corrective Measures
to be imposed upon an employee, the Chief of Police will cause correspondence referred
to as a "NOTICE OF CORRECTIVE :MEASURE'. This notice shall indicate the level of
corrective measure to be taken. At this time documentation will also be provided by the
Chief of Police that supports the alleged violation.
C.. In the event that remedial instruction is given and Corrective Measures taken with the
employee in question, a copy of the record will be kept in the employee's personal file.
Th(;:witnessing signature of another supervisor is required. The signature of the employee
shO'wingreceipt of said instruction and Corrective Measure is also required. The
employee may respond in writing to the Corrective Measure and have the response
enH~redin his personal file.
8. APPEALS PROCEDURE
A. 'Whenever the Chief of Police believes there is sufficient cause to pass over one or
morl~levels of corrective measures, and employee notification is given that such action will
be or has been taken, the corrective measure may be appealed by the employee, or through
the representative of the bargaining unit that represent the employee.
B. \Vithin ten (10) working days of notification of corrective measure, the employee must
notify the Chief of Police, the bargaining unit and the Review Committee of his or her
desire to appeal the corrective measure.
C. In the event that corrective measures are appealed, pending the results of the appeals
process, the employee in question will be assigned those consequences under the lowest
level of corrective measures as wOl,lldapply following section VI.
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I). The appeals process will be as follows:
. \
1. Reasonable review of the corrective measure by bargaining unit representative.
This review will be for no more than four working days ITomthe time that the
employee made notification of hislher intent to exercise the appeals process.
2. Review of corrective measure by the Review Committee.
a. The Review Committee will be comprised of two members of the
bargaining unit chooses by the employee and two members of the Village
Board, excluding the Mayor chosen by the employer.
b. The Review Committee will convene not less then seven days following
notification by the employee of hislher intent to exercise the appeals
process.
c. The Review Committee will examine and evaluate all available data that
was compiled as a result of the investigation.
d. The Review Committee will then attempt to reach a majority
consensus to support, amend or withdraw the corrective measure.
<~)
e. The decision of the Review Committee will be binding upon the Chief of
Police.
f In the event that the Review Committee cannot reach a consensus the
employee may at hislher discretion proceed to the next level of the appeals
process.
g. In the event that an employee disagrees with the finding of the Review
Committee, the employee may at hislher discretion proceed to the next
level of the appeals process.
h. The Review Committee will notify the employee, bargaining unit and
the Chief of Police of its findings, in writing, within 3 working days of the
close of its review.
. 3. Grievance Procedure in the manner set forth in the contractual agreement
between the Village of Dansville and Dansville Police Officers Association.
.
The Grievance procedure may be exercised by the employee within] 0 days of the
written results of the Review Committee.
:..,..)
4. When the employee's appeals have been concluded, the corrective measure
process will proceed and the employee in questions will be assigned those
consequences allowed under the particular level of corrective measure.
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9. PI~rsonal File
A. Employee personal file must contain original application for employment, and any and
all evaluations, commendations, current corrective measures and any other record of good
conduct which have taken place during their employment with the Village of Dansville.
B. No documentation of any kind that could suggest criticism or poor evaluation which
could affect an employee's job security or promotional opportunity, may be placed in a
personal file unless it is in the proper form of a Corrective Measure.
C. Personal files will be the only location of documentation as described in section IX.A
and IX.B.
D. Personal files are subject to review by the employee at the employee's request.
En1ployee's may request and shall be provided with copies of all documents contained
therein.
)
E. Within in thirty (30) days following the signing of this agreement, the employer and the
employee's will convene a review committee to meet and review personnel files. This
meeting will include the review committee and employee. The Chief of Police may attend.
The employee will be provided with his/her original personnel file. Personnel files will be
reviewed to ascertain that all appropriate documents are included and that all included are
appropriate for continued inclusion. A table of contents for each file will be established.
The employer will provide the employee with a copy of said table of contents.
F. Every twelve (12) months, the parties shall reconvene to review personnel files.
ARTICLE XXX
AWARDS & COMMENDATIONS
Any employee may evaluate and recommend himself/herself, or another employee for recognition.
Saiidevaluation shall be submitted in detail, in writing to the President or Vice President of the
Association. The association shall discuss and support, amend, or deny the evaluation. The
association will then forward the evaluation with the recommended level of recognition to the
Chief ofPo[ice for his/her approval. Nothing contained herein shall prevent the Chief of Police
fro:minitiating a level of recognition.
, )
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ARTICLE XXXI
SAVINGS CLAUSE
,.'.
~\
.' If any Article or part thereof the Agreement or any addition thereto should be decided as in
violation of any Federal, State or Local Law; or if adherence to or enforcement of any Article or
part thereof should be restrained by a court of law, the remaining articles of the Agreement or any
addition thereto shall not be affected.
IN WITNESS WHEREOF, the said parties have hereunto set their hands and seal the day and the
year first \.vritten above.
~~~(fi..ue'
Dansville Police 0 cer' Association
Dat~~If; Date7;~;;
/1/~1 () U
7,/1.(- 3Y ~P(K-&"'.'
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